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0.
Federal Contractors Program Agreement N°:

Agreement to Implement Employment Equity

(All sections must be completed)

[[INew Agreement
[JRevised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
Frontenac Hotel LP.
|:] Yes No
Operating Name (if different from Legal Name of Organization) Business Number

Fairmont Le Chéteau Frontenac

{Permanent Full-time and/or Part-time)

Total number of employees in Canada 675

Organization's North American Industry Classification System (NAICS) Canada 2012 Code

Number. To find your organization's four-digit NAICS code please visit: |:| Federally Regulated
http./iwww?23,statcan. ge.calimdb/p3VD. pl?Funclion=getVD&TVYD=118464
7211 Provincially Regulated

HEAD OFFICE

Address (building number, street, suite, etc.) City Province Postal Code
155 St Wellington West Toronto ON M5V 3J7
Suite 3300

Telephone Number

ENIPLOYMENT EQUITY CONTACT

Name {print} Title

Tara Francine Gauthier Regional Director Talent and Culture

Telephone Number E-mail Address Preferred Language of Correspondence

418-691-2102 francine.gauthier@fairmont.com [ English French
CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time and/or permanent part-time employees in Canada, AND
* intending to bid on, or being in receipt of, a federal government goads or services contract, standing offer or contract issued under a
supply arrangement, valued at $1,000,000 or more (including applicable taxes)

hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please contact the Labour Program at the email address provided at the bottom of this form.

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the pracurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Privacy Notice:

Name (print) Title
Pierre Jotterand Director of Operations
Telephone Number E-mail Address Preferred Language of Correspondence
418-691-2125 pierre.jotterand@fairmont.com [J English ] French
Signature Date (YYYY-MM-DD)
2018-10-24

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligibility for the Federal
Contractors Pragram (FCP).

Completion of this form is mandatory, Refusal to provide personal information will result in the organization’s name being placed on the FCP Limited Eligibility
to Bid List, loss of the right to bid on federal government goods or services contracts of any value and may also result in the termination of the contract.

The information you pravide may be used and/or disclosed for policy analysis, research andfor evaluation purposes. However, these additional uses andfor
disclosures of your personal information will never result in an administrative decision being made about you,

RETURN INSTRUCTIONS

IMPORTANT

¢ The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by e-mail at:
ee-eme@hrsdc-rhdcc.gc.ca

L]
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace Equity Information Management System - Frontenac Hotel LP.

Defauit Workforce Analysis System - Detailed Report

Date: 2019-07-26
Women
Women
Employment Equity Occupational Group Internal Alt employees Representation Availability Differ Place of recruitment
focation # # o% % # encey

01: Senior Management Nationat 1 4] 0.0% 276 % 0 0 National
02: Middle management and other directors National 21 12 57.1% 39.4 % 8 4 National
03: Professionals 12 10 833 % 63.7 % 8 2
1111 Auditors and Accountants National 1 1 100.0% 56.0 % 1 0 National
1112: Financiat and investment analysts National 2 1 50.0 % 44.9 % 1 0 National
1121 Human Resources Professionals National 3 3 1000% 73.2% 2 1 National
1123: Advertising, marketing and public relations professionals National 8 5 83.3% 66.6 % 4 1 National
04: Semi-professional and technical staff 4 2 50.0 % 45.6 % 2 0
2243 : Industrial Instrument Technicians and Mechanics Quebec 1 4] 00% 3.9% 0 0 Quebec
5254: Program Leaders and Instructors in Recreation, Fitness and Sports Quebec 3 2 66.7 % 59.6 % 2 0 Quebec
05: Supervisors 24 17 70.8 % 51.5% 12 5

Employment Equity Occupational Group Quebec 24 17 T08% 51.5% 12 5 Quebec
07: Administrative and Senior Clerical Staff 12 9 75.0 % 80.4 % 10

Employment Equity Occupational Group Quebec 12 9 75.0 % 80.4 % 10 . Quebec
08: Specialized sales and service personnel 43 19 44.2 % 44.8 % 19 \ 0
6321 : Chefs Quebec 3 0 0.0% 28.6% 1 &\\\\\\\\\% Quebec
6322: Cooks Quebec 37 16 432 % 43.0% 16 0 Quebec
6342 : Tailors, dressmakers, furriers and milliners Quebec 3 3 100.0% 83.7 % 3 0 Quebec
09: Skilled workers and artisans 15 1 8.7 % 55 % 1 0
7241 Electricians (except industrial and power system electricians) Quebec 3 4] 0.0% 1.3% 0 0 Quebec
7251 ; Plumbers Quebec 1 0 0.0% 14 % 0 0 Quebec
7271 : Carpenters Quebec 2 0 0.0% 1.2% 0 0 Quebec
7294 : Painters and decorators (except interior decorators) Quebec 3 1 33.3% 13.5 % 0 1 Quebec
7313: Heating, Refrigeration and Air Conditioning Mechanics Quebec 1 [¢] 00% 1.0% 0 0 Quebec
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Employment and Soclal  Bmplol ot Dveloppsment

Thovelopent Canads soctal Canpda
Workplace Equity Information Management System - Frontenac Hotel LP.
Defauit Workforce Analysis System - Detailed Report
Date: 2019-07-26
Women
Women
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location # # o % # encey,
7384. Other Skilled Trades and Related QOccupations, n.e.c. Quebec 1 ¢] 0.0% 7.8% 0 0 Quebec
9241: Power Plant Mechanics and Power System Operators Quebec 4 0 0.0% 6.2% 0 0 Quebec
10 : Office staff 14 8 571 % 58.6 % 8 0
Employment Equity Occupational Group Quebec 14 8 57.1 % 58.6 % 8 0 Quebec
11: Intermediate sales and service personnel 115 38 33.0% 626 %
Employment Equity Occupational Group Quebec 115 38 33.0% 62.6 % Quebec
12: Skilled Manual Workers 1 0 0.0% 12.5%
Employment Equity Occupational Group Quebec 1 0 0.0 % 12.5% 0 0 Quebec
13: Other sales and service personnel 144 72 50.0 % 49.1 % 71 1
Employment Equity Occupational Group Quebec 144 72 50.0 % 49.1 % 71 1 Quebec

Total 406 188 46.3 % 52.0 % 211 &\\\\\\%

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2018 Census and internal employer data

deg
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace Equity Information Management System - Frontenac Hotel LP.

Defauit Workforce Analysis System - Detailed Report

Date: 2019-07-26
Aboriginal
Aboriginal
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location # # % % # encey
01: Senior Management National 1 ¢] 0.0% 3.2% 0 0 National
02: Middle management and other directors National 21 0 0.0% 2.7% 1 &\\\\\\\\% National
03: Professionals 12 4] 00 % 21% 0 0
1111 Auditors and Accountants National 1 0 0.0% 1.4 % 1] o National
1112: Financial and investment analysis National 2 4] 0.0% 0.8 % 0 0 National
1121 Human Resources Professionals National 3 4] 0.0% 3.1% V] 0 National
1123: Advertising, marketing and public relations professionals National [ 0 0.0% 21% 0 0 National
04: Semi-professional and technical staff 4 0 00 % 2.4 % 0 0
2243 : Industrial Instrument Technicians and Mechanics Quebec 1 ] 0.0% 2.4 % 4] 0 Quebec
5254: Program Leaders and Instructors in Recreation, Fitness and Sports Guebec 3 0 00% 24 % 0 ] Quebec
05: Supervisors 24 o 0.0% 2.0% 0 0
Employment Equity Occupational Group Quebec 24 0 0.0% 20% 1] 0 Quebec
07: Administrative and Senior Clerical Staff 12 0 0.0 % 14 % 0 0
Employment Equity Occupational Group Quebec 12 4] 0.0% 1.4 % 0 0 Quebec
08: Specialized sales and service personnel 43 1 2.3% 25% 1 0
6321 : Chefs Quebec 3 ¢] 0.0% 17% 0 0 Quebec
6322: Cooks Quebec 37 1 2.7 % 2.6 % 1 0 Quebec
6342 : Tailors, dressmakers, furriers and milliners Quebec 3 0 0.0% 26% 0 0 Quebec
09: Skilled workers and artisans 15 1 6.7 % 28 % 0 1
7241: Electricians (except industrial and power system electricians) Quebec 3 1 33.3% 21 % 1] 1 Quebec
7251 : Plumbers Quebec 1 0 0.0 % 28% 0 0 Guebec
7271 : Carpenters Quebec 2 4] 0.0 % 3.6% 0 0 Quebec
7294 ; Painters and decorators (except interior decorators) Quebec 3 ¢] 0.0% 26% 0 0 Quebec
7313: Heating, Refrigeration and Air Conditioning Mechanics Quebec 1 ¢ 0.0% 0.9 % ] 0 Quebec
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace Equity Information Management System - Frontenac Hotel LP.

Defauit Workforce Analysis System - Detailed Report
Date: 2019-07-26

Aboriginal
Aboriginal
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location # # % o # encey,
7384. Other Skilled Trades and Related QOccupations, n.e.c. Quebec 1 0 0.0% 27% 0 0 Quebec
9241: Power Plant Mechanics and Power System Operators Quebec 4 0 0.0% 4.0% 0 0 Quebec
10 : Office staff 14 0 00% 1.6% 0 0
Employment Equity Occupational Group Quebec 14 0 0.0% 1.6 % 0 0 Quebec

11: Intermediate sales and service personnel 115 1 0.9% 16% 2 &\\\\\\\\%
Employment Equity Occupational Group Quebec 115 1 0.9% 16 % 2 &\\\\\\\\% Quebec

12: Skilled Manual Workers 1 0 0.0% 16%

Employment Equity Occupational Group Quebec 1 0 0.0 % 1.6% 0 0 Quebec

13: Other sales and service personnel 144 1 0.7 % 1.8% 3 &\\\\\\\\%
Employment Equity Occupational Group Quebec 144 1 0.7 % 1.8% 3 &\\\\\\\\% Quebec

Total 406 4 1.0 % 1.9 % 7 &\\\\\\\\%

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2018 Census and internal employer data
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Employment and Soclal  Bmplol ot Dveloppsment

Drysloprvst Canadis soctal Ganads
Workplace Equity Information Management System - Frontenac Hotel LP.
Defauit Workforce Analysis System - Detailed Report
Date: 2019-07-26
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
focation # # % % # encey
01: Senior Management National 1 ¢] 0.0% 11.5% 0 0 National
- . . % 6% " .

02: Middle management and other directors National 21 0 0.0 17.6 % 4 &\\\\\\\\\% National
03: Professionals 12 0 0.0 % 22,6 % 3 \
1111 Auditors and Accountants National 1 0 0.0% 323 % 4] o National

1112: Financial and investment analysts Nationa 2 0 00%  37.8% 1 &\\\\\% Nationat
1121; Human Resources Professionals National 3 4] 0.0% 16.7 % 1 &\\\\\\\\\% Nationat
1123: Advertising, marketing and public relations professionals National 6 0 0.0% 18.8 % 1 &\\\\\\\\% Nationat
04: Semi-professional and technical staff 4 1 25.0 % 8.6 % o 1

2243 © Industrial Instrument Technicians and Mechanics Quebec 1 Q 0.0% 3.9% 0 0 Quebec
5254: Program Leaders and Instructors in Recreation, Fitness and Sports Guebec 3 1 333% 02% 0 1 Quebec

05: Supervisors 24 0 0.0% 32% 1 &\\\\\\\\%
Employment Equity Occupational Group Quebec 24 0 0.0% 32% 1 &\\\\\\\\\% Quebec

07: Administrative and Senior Clerical Staff 12 0 0.0% 33% 0 0
Employment Equity Occupational Group Quebec 12 4] 0.0% 33% 0 0 Quebec
08: Specialized sales and service personnel 43 3 7.0% 20.9% 9 &\\\\\\\\&
6321 : Chefs Quebec 3 0 0.0% 38.7 % 1 &\\\\\\\\\& Quebec
6322: Cooks Quebec 37 2 54 % 18.8 % 7 &\\\\\\\\\% Quebec
6342 : Tailors, dressmakers, furriers and milliners Quebec 3 1 33.3% 285% 1 0 Quebec
09: Skilled workers and artisans 15 0 0.0% 4.8 % 1 &\\\\\\\\%
7241 Electricians (except industrial and power system electricians) Quebec 3 0 0.0% 42 % 0 0 Quebec
7251 : Plumbers Quebec 1 0 0.0% 43% 0 4] Guebec
7271 : Carpenters Quebec 2 4] 0.0% 1.7 % 0 0 Quebec
7294 ; Painters and decorators (except interior decorators) Quebec 3 ¢] 0.0% 78% 0 0 Quebec
7313: Heating, Refrigeration and Air Conditioning Mechanics Quebec 1 ¢ 0.0% 6.8 % 0 0 Quebec
Y dag
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace Equity Information Management System - Frontenac Hotel LP.

Defauit Workforce Analysis System - Detailed Report
Date: 2019-07-26

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # " o # encey,

7384. Other Skilled Trades and Related QOccupations, n.e.c. Quebec 1 ¢] 0.0% 29% 0 0 Quebec

9241: Power Plant Mechanics and Power System Operators Quebec 4 0 0.0% 4.8% 0 0 Quebec

10 : Office staff 14 0 0.0% 41% 1 &\\\\\\\\%
Employment Equity Occupational Group Quebec 14 0 0.0% 4.1% 1 &\\\\\\\\\& Quebec
11: Intermediate sales and service personnel 115 6 5.2 % 6.4 % 7 &\\\\\\\\%

Employment Equity Occupational Group Quebec 115 6 52% 6.4 % 7 &\\\\\\\\% Quebec
12: Skilled Manual Workers 1 0 0.0 % 39% 0 0

Employment Equity Occupational Group Quebec 1 0 00% 39% 0 0 Quebec
13: Other sales and service personnel 144 19 13.2% 7.7 % b 8

Employment Equity Occupational Group Quebec 144 19 13.2% 77 % 11 8 Quebec

Total 406 29 7.1 % 9.1 % 37 &\\\\\\\\%

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2018 Census and internal employer data

Page 6of 9

Canadi

002129

2019-07-26



Employment and Soclal  Bmplol ot Dveloppsment

Shubopaeant Canade soctal Ganads
Workplace Equity Information Management System - Frontenac Hotel LP.
Defauit Workforce Analysis System - Detailed Report
Date: 2019-07-26
Persons with disabilities
Persons with disabilities
Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # o % # ence,

01/02 : Executives Nationat 22 O 0.0 % 5.0 % 1 | National
03: Professionals Nationat 12 1 8.3 % 8.9 % 1 0 National
04: Semi-professional and technical staff Nationat 4 4] 0.0% 76 % 0 0 National

05: Supervisors Nationat 24 ¢ 00% 275% 7 &\\\\\\\\% National
07: Administrative and Senior Clerical Staff Nationat 12 [4 0.0% 10.0 % 1 &\\\\\\\\% National
08: Specialized sales and service personnel Nationat 43 1 23% 80% 3 &\\\\\\\\\% National
08: Skilled workers and artisans Nationat 15 6 0.0% 7.8 % 1 &\\\\\\\\% National
10 : Office staff Nationat 14 0 0.0% 23% 1 &\\\\\\\\% National
11: Intermediate sales and service personnel Nationat 115 1 0.8 % 10.8 % 12 &\\\\\\\\% National

12: Skilled Manual Workers Nationat 1 0 0.0 % 10.3 % National

13: Other sales and service personnel Nationat 144 4 2.8% 10.7 % 15 &\\\\\\\% Nationat
Total 4086 7 17 % 10.9 % 42 &\\\\\\N

The total does not necessarily equat the sum of the companents due to rounding.

Sources: 2017 Canadian Disability Survey and internal employer data.
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace Equity Information Management System - Frontenac Hotel LP.

Defauit Workforce Analysis System - Detailed Report
Date: 2019-07-26

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National
02: Middie management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOG CMA
07: Administrative and Senior Clerical Staff EEOG CMA
08: Specialized sales and service personnel CNP Provincial
09: Skilled workers and artisans CNP Provincial
10 : Office staff EEOG CMA
11: intermediate sales and service personnel EEOG CMA
12: Skilled Manual Workers EEOG CMA
13: Other sales and service personnel EEOG CMA
2019-07-26 Page o1 9 ar gﬂ#ﬁ’i&
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace Equity Information Management System - Frontenac Hotel LP.

Defauit Workforce Analysis System - Detailed Report
Date: 2019-07-26

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technicat staff 05 : CPEME National
Supervisors CPEME National
07: Administrative and Senior Clerical Personnel 08: CPEME National
Specialized Sales and Service Personnel 09: Skilled CPEME National
Workers and Craftspeople CPEME National
10 : Clerical staff CPEME National
1111: Intermediate sales and service personnel 12: CPEME National
Skilled manual workers CPEME National
13: Other sales and service personnel CPEME National
CPEME
CPEME
CPEME
CPEME
CPEME
2019-07-26 Page 909 ar gﬂ#ﬁ’i&
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace Equity Information Management System - Frontenac Hotel LP.

Default Workforce Analysis System - Summary Report
Date: 2019-07-23

Women
Women

Employment Equity Occupational Group All employees Representation Availability Differ

# # % % #  OCG
01: Senior Management 1 0 0.0% 27.6 % 1] 0
02: Middle management and other directors 21 12 571 % 39.4 % 8 4
03: Professionals 12 10 83.3% 63.7 % 8 2
04: Semi-professional and technical staff 4 2 50.0 % 45.6 % 2 0
05: Supervisors 24 17 70.8 % 51.5% 12 5
06 : Foremen 4 0 0.0% 28.3%
07: Administrative and Senior Clerical Staff 12 9 750 % 804 %
08: Specialized sales and service personnel 43 19 44.2 % 44.8 %
09: Skilled workers and artisans 11 1 89.1% 52% 1 0
10 : Office staff 14 8 571% 58.6 % 8 0
11: Intermediate sales and service personnel 115 38 330% 626% 72 &\\\\\\\%
12: Skilled Manual Workers 1 0 0.0% 12.5% 0 0
13: Other sales and service personnel 144 72 50.0 % 491 % 71 1

Total 406 188 463%  522% 212 &\\\\\\N&

The total does not necessarily equal the sum of the components due fo rounding.
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Employment and Soclal  Bmplol ot Dveloppsment

Drysloprvst Canadis sopetal Cansds
Workplace Equity Information Management System - Frontenac Hotel LP.
Default Workforce Analysis System - Summary Report
Date: 2019-07-23
Aboriginal
Aboriginal
Employment Equity Occupational Group Alt employees Representation Availability Differ
# # % % # encey
01: Senior Management 1 0 0.0% 3.2% 0 0
02: Middle management and other directors 21 g 0.0% 2.7 % 1 |
9 : : it
03: Professionals 12 0 0.0% 2.1% 0 0
04: Semi-professional and technical staff 4 0 0.0% 2.4 % 0 0
05: Supervisors 24 0 0.0% 20% 0 0
06 : Foremen 4 0 0.0% 1.8 % 0 0
07: Administrative and Senior Clerical Staff 12 0 0.0% 1.4 % 0 0
08: Specialized sales and service personnel 43 1 23% 25% 1 0
09: Skilled workers and artisans 11 1 9.1% 25% 0 1
10 : Office staff 14 0 0.0% 1.6% 0 0
11: Intermediate sales and service personnel 115 1 0.9 % 1.6 % 2 i
o er 2
12: Skilled Manual Workers 1 0 0.0% 16% 0 0

13: Other sales and service personnel 144 1 07 % 18% 3 &\\\\\\\\&
Total 408 4 1.0 % 1.9 % 7 &\\\\\\\\%

The total does not necessarily equal the sum of the components due to rounding.

han
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Employment and Soclal  Bmplol ot Dveloppsment

Drysloprvst Canadis sopetal Cansds
Workplace Equity Information Management System - Frontenac Hotel LP.
Default Workforce Analysis System - Summary Report
Date: 2019-07-23
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All employses RepresentationAvailability Differ
# # % % # encey
01: Senior Management 1 0 0.0% 11.5% 0 0

02: Middle management and other directors 21 ¢! 0.0% 17.6% 4 &\\\\\\\\&
03: Professionals 12 0 00%  226% 3 &\\\\\\\\%

04: Semi-professional and technical staff 4 1 25.0 % 8.6 %

05: Supervisors 24 0 0.0% 32% 1 &\\\\\\\\%
06 : Foremen 4 0 0.0% 84 % 0 0
07: Administrative and Senior Clerical Staff 12 0 0.0% 3.3% 0 0

08: Specialized sales and service personnel 43 3 70%  208% 9 &\\\\\\\\\%
09: Skilled workers and artisans 11 0 0.0 % 4.8% 1 &\\\\\\\\\%
10 : Office staff 14 0 0.0% 41 % 1 &\\\\\\\\%
11: Intermediate sales and service personnel 115 8 52% 6.4 % 7 &\\\\\\\\%

12: Skilled Manual Workers 1 0 0.0% 38%

13: Other sales and service personnel 14 19 132% 7.7 % 11 8

Total 406 29 74 % 9.1 % 37 &\\\\\\\\%

The total does not necessarily equal the sum of the components due to rounding.
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Employment and Soclal  Bmplol ot Dveloppsment

Drysloprvst Canadis sopetal Cansds
Workplace Equity Information Management System - Frontenac Hotel LP.
Default Workforce Analysis System - Summary Report
Date: 2019-07-23
Persons with disabilities
Persons with disabilities

Employment Equity Occupational Group All employses RepresentationAvailability Differ
# # % % # encey
04/02 : Executives 22 0 0.0% 5.0% 1 &\\\\\\\\%
03: Professionals 12 1 83% 89% 1 0
04: Semi-professional and technical staff 4 0 0.0% 7.6 % 0 0
05: Supervisors 24 o 00% 275% 7 &\\\\\\\\%
06 : Foremen 4 0 0.0 % 101 % 0 0

07: Administrative and Senior Clerical Staff 12 0 0.0% 10.0 % 1 &\\\\\\\\\%
08: Specialized sales and service personnel 43 1 23% 8.0% 3 &\\\\\\\\&
09: Skilled workers and artisans 1 0 00% 78 % 1 &\\\\\\\\\%
10 : Office staff 14 0 0.0 % 8.3% 1 &\\\\\\\\\%
11: intermediate sales and service personnel 115 1 0.9% 10.8 % 12 &\\\\\\\%

12: Skilled Manual Workers 1 0 0.0% 10.3%

13: Other sales and service personnel 144 4 28% 10.7 % 15 &\\\\\\\%
Total 406 7 1.7 % 109 % 42 &\\\\\\%

The total does not necessarily equal the sum of the components due to rounding.
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace Equity Information Management System - Frontenac Hotel LP.

Default Workforce Analysis System - Summary Report
Date: 2019-07-23

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National
02: Middie management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOG CMA
06 : Foremen CNP Provincial
07: Administrative and Senior Clerical Staff EEOG CMA
08: Specialized sales and service personnel CNP Provincial
09: Skilled workers and artisans CNP Provincial
10 : Office staff EEOG CMA
11: Intermediate sales and service personnel EEOG CMA
12: Skilled Manual Workers EEOG CMA
13: Other sales and service personnel EEOG CMA
2019-07-23 Page 5or6 ar gﬂ#ﬁ’i&
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace Equity Information Management System - Frontenac Hotel LP.

Default Workforce Analysis System - Summary Report
Date: 2019-07-23

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technicat staff 05 : CPEME National
Supervisors CPEME National
6. Foremen CPEME National
7.08: Specialized sales and service personnel 09: CPEME National
Skilled workers and craftspeople CPEME National
10 : Clerical staff CPEME National
1111: Intermediate sales and service personnel 12: CPEME National
Skilled manual workers CPEME National
13: Other sales and service personnel CPEME National
CPEME National
CPEME
CPEME
CPEME
CPEME
CPEME
2019-07-23 Page 6016 ar gﬂ#ﬁ’i&
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Data from First/Previous Workforce Analysis
—“

Emplovment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 jAdministrative & Senior Clerical Personnel
08 {Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
i1 {Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 {Other Manual Workers
Total

2006 Census of Canada
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Data from First/Previous Workloree Analysis
| veyy | MM 0 0 DD
019 07 13

-

Emplovment Equity Occupational Group (EEOG)

Senior Managers 0

02 |Middle & Other Managers 21 0
03 |Professionals 12 0
04 |Semi-Professionals & Technicians 4 0
05 |Supervisors 24 0
06 |Supervisors: Crafts & Trades 0
07 jAdministrative & Senior Clerical Personnel 12 0
08 {Skilled Sales & Service Personnel 43 1
09 |Skilled Crafts & Trades Workers 15 1
10 {Clerical Personnel 14 0
i1 {Intermediate Sales & Service Personnel 115 1
12 {Semi-Skilled Manual Workers 1 0
13 |Other Sales & Service Personnel 144 1
14 {Other Manual Workers 0 0
Total 406 4

2006 Census of Canada
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Data from First/Previous Workloree Analysis
| veyy | MM 0 0 DD
019 07 13

-

Emplovment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 jAdministrative & Senior Clerical Personnel
08 {Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
i1 {Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 {Other Manual Workers
Total

* Source:

2006 Census of Canada
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Data from First/Previous Workloree Analysis
| veyy | MM 0 0 DD
019 07 13

-

Emplovment Equity Occupational Group (EEOG)

01/02 {Managers 0
03 |Professionals 12 1
04 |Semi-Professionals & Technicians 4 0
05 |Supervisors 24 0
06 |Supervisors: Crafts & Trades 0 0
07 {Administrative & Senior Clerical Personnel 12 0
08 {Skilled Sales & Service Personnel 43 1
09  {Skilled Crafts & Trades Workers 15 0
10 |Clerical Personnel 14 0
11 {Intermediate Sales & Service Personnel 115 1
12 {Semi-Skilled Manual Workers | 0

3 {Other Sales & Service Personnel 144 4
14 {Other Manual Workers 0 0
7

Total 406

2012 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Frontenac Hotel LP
20619-15-67

Start Date of Flow Data End Date of Flow Data

2019
Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

?’abie a1 ’Wameﬁ
?&B&m ! National i‘ﬁri—i;me ! National

Table 1: Women
Full-time / National Part-time / National

Table 9: Wﬁmen

Full-time / National ?mm / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers
Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Frontenac Hotel LP
20619-15-67

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

‘Lable 10: Aboriginal Peoples
Full-time / National Part-time / National

*f’zhfle 2 Ai}{m sinal Peoples
Fnii—i;m / National ?ari-&me / National

Table 6: Aboriginal Peonles
Full-time / National | Part-time / National

Aberiginal
Peoples

Emplovment Equity Occupational Group

All Employees
(EEOG)

&S
%ﬁﬁm&ﬁ Terminated

01
02
03
04
03
06
07
08
09
10
11
12
13
14

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Scrvice Personnel

Other Manual Workers

Total

DT T D D D D B D D

Sl S S o o & s o &y o Oy oS o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Frontenac Hotel LP
20619-15-67

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 7: Persons with Disabilities ‘Fable 11: Persons with Disabilities

Full-time / National | Part-time / National Full-time / National Part-time / National

"Fabie 3: Persons z&xtk Disabilities
Fnii—i;m / National ?ari-&me / National

i Persons with
| Disabilities
Terminated

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Frontenac Hotel LP
20619-15-67

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

’I’ai;ie 8: Members of Visible Minorities Table 12: Members of Visible Minorities
?&B&m ! National | Part-time / National Full-time / National Part-time / National

All Employees
Promoted Minorities

Table 4: Members of Visible Minorities
Full-time / National Part-time / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o
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FPederal Contractors Propram Achievement Report

Part 3: Goals
Frontenac Hotel LP
2019-15-07

Data for First/Previous Goals

Al B C R T e e J K R Q R T U
From Flow
i From From Data From . From Feom  {(K-M+
H . N N ! b - C- Mo gl
iData sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Entry; Workforce | Workforce! O - ((C + K+ C K I‘ ( L
: " ’ e ’ o H R+M : ) A -
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

Tarnn ﬁey&ﬁ&m:nﬁ af Termimared » =
b i ﬂggm ..... “szmw Emplovessy
0. -—- »«m . Ay [P S e
Neurs

---- % “---

U1 [Senior Managers 1) -1HRO%, 0 iy (} 0.0% 6 2’:’.6% (M)"/ 0.0%

02 [Middle & Other Managers 21 R XUA 3 3 12 4.0% i ~.3 39.4% 4 4 57.1%

03 [Professionals 12 -1000% 3 3 10 90% 3 i HI T 2 4] 60. 7%

04 [Semi-Professionals & Tech 4 -100.0% 2 2 2 200% ] i 45.46% O -1

05 [Supervisors 240 -100.0% 3 1 17 15.0% 3 3 SL8% 5 -2 8%

{96 FSapervi Crafis & Trades i 3.0% 4 Y 4] (L% 1] i $.41% i 4] #DVAOL

T Administrative & Sr Clerical 120 -100% 2 2 9 3.0% 1 2 £.4% - -3 T5.0%

08 [Skilled Sales & Service 430 -H00.0% 19 22 19 15.0% 9 R | 44.8% it -6y 44.2%

09 iSkitled Crafts & Trades 150 -1000% 4 4 1 8.0% g ¢ 5.5% B 1 6.7%

1ty [Clerical Personnel 14 ~100.0% {1 & & 0.0% 1] & SR B 0 S$7.4%

11 Hmermediate Sales & Service 1I5) -100.0% : H.0%% 62.6% -34 -48 3300

12 [Semi-Skilled Manual i = FHLOY 1.0% 12.3% 0 8] B.0% 1.0%

13 HOther Sales & Service 144)  -100.0% 3 30 7 0% 15 14 49.1% 1 -14 50.0% 39.6%

14 HOther Manual Workers 0 £.0% 0 i 4 {L.0% i 0 0.0% 1] 0 #DIVA HDIV/D!
Total 406 -100.0% 0 o 188 (.0%, 0 24 52.2% -4 -24 46.3%, 46.3%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Weorkforce Analvsis + Previous number of employees from Workforce Analysis)™ - 1y x High

Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current
Workforce Analbysis) + 2) x 100,

Senior Managers

02 [Middle & Other Managers
03 {Frofessionals

04 [Semi-Professionals & Tech
{3 {Supervisors

06 [Supervisors: Crafls & Trades
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢

09 Skitled Crafis & iiﬂdt,\

16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Total

002147
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Frontenac Hotel LP
2019-15-07
Data for First/Previous Goals
A i B ¢ i P i K P F i G i H P b iy iR i 4, i M i N o0 ioop i@y iR P8 iooqoiy
From Flow
i From From Data From . From Feom {(K-M~+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: y K NN k w0 H R+M : " i +F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

e e PO
Employment Exuity Occupational

fmﬁgm; Peaples

» - :&‘é:ar{;m
TM&&%&&}Q '}k
= ?mj@em%
e -—- w0y [ [ | o, Femon e
2019-07 - Annunlly 290715 e X“m 2034 2022
Seare ‘fm Hoan

---- % “---

U1 [Senior Managers 1) -1HRO%, 0 iy (} 0.0% ? 2% iﬁ) 63 (H)"/ ().O%

02 [Middle & Other Managers 21 ~HO0% & i} [H 0.0% (? I (} 2.7% -1 -1 3.0% 4.0%

03 [Professionals 12 -1000% I8 O a 0.0% 8] i { 2.1% { 4] 0.0%

04 [Semi-Professionals & Tech 4 -100.0% 0 & 1] (L% ] O o 2.4% G 4] £, (3

05 [Supervisors 240 -100.0% 0 O 0 0.0% 0 & & 2.40% 0 0

{96 FSapervi Crafis & Trades i 3.0% & Y 4] (L% 1] i & $.41% i 4] #DVAOL

T Administrative & Sr Clerical 120 -100% @ 1 ¢ 0.0 [¢] { { 1444 i 4] 0.0%

08 [Skilled Sales & Service 430 -H00.0% i 3.0% 4 i 1 0.0% a & { 2.5% it i1 2.3%

09 iSkitled Crafts & Trades 150 -H00% ¢} 0.0%, &} ] 1 0%, G -1 G 29% 1 1 6.7% 3

1ty [Clerical Personnel 14 ~100.0% 0 0% {¥ & f 0.0% 1 L& o % B 0 0.0% O0%

11 Hmermediate Sales & Service 1I5) -100.0% 0 (0% {# O i 0.40% L] 1 & 1.6%)] -1 -1 {1.9%: 0.9%

12 }Semi-Skilled Manual i = FHLOY & 0% & 0 i} 1.0% 4] i i 1.6%)] 0 8] B.0% 1.0%

13 [Other Sales & Serviee 144)  -100.0% o (0% & 4] 1 0.0% 4 2 0 8% -2 -2 1. 7% 0.7%

14 [Other Manual Workers 0 0,0% (.60% 0 i 4 {L.0% 6 0 1.0% 0 i AV HDIV/D!
Total 406 -100.0% ) { 4 (.0%, 0 4 1.9% -4 -4 L% E0%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current
Workforce Analbysis) + 2) x 100,

‘Lable 4: Aboriginal Peoples

Conments

Senior Managers
02 [Middle & Other Managers
03 {Frofessionals
04 [Semi-Professionals & Tech
{3 {Supervisors
06 [Supervisors: Crafly & Trade:
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢
09 Skitled Crafis & iiﬂdt,\
16 [Clerical Personnel
11 Hassermediate Sales & Service
12 [Semi-Skitted Manual
13 HOther Sales & Service
14 [Other Mansal Workers
Toial

002148
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Frontenac Hotel LP
2019-15-07
Data for First/Previous Goals
A i B ¢ i P i K P F i G i H P b iy iR i 4, i M i N o0 ioop i@y iR P8 iooqoiy
From Flow
i From From Data From . From Feom {(K-M~+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: y K NN k w0 H R+M : " i +F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

e e PO
Employment Exuity Occupational

?erms with Disabilities

» - :&‘é:ar{;m
TM&&%&&}Q '}k
= ?mj@em%
e -—- w0y [ [ | o, Femon e
2019-07 - Annunlly 290715 e X“m 2034 2022
Seare ‘fm Hoan

---- % “---

G102 Managers 220 -H000% ¢ 0 (} 0.0% 5.0%) -1 -! 0‘0"/ 0.0%
a3 [Professionals 12} -1000% Lt} i i 0.0% (? (3 (} 8.9% it L] 8.3%
04 [Semi-Professionals & Tech 4 S1000% I8 O a 0.0% 8] i { Tt { 4] 0.0%
05 Supervisors 24) -1000% i [y 1] (L% ] 7 t 27.5% -7 -7 .09 £
06 [Supervisors: Crafts & Trades 2 0.0% & 0 6 000 0 & & W% 0 0 #IHVA! #DIvi
07 [Admintsirative & Sr Cleriesd 2] 10 {4 0 @ 0.0% & 1 o 1H340%| -1 -1 9.0% 0.0%
0% [Skilled Sales & Service 430 000% 0 0 1 0.0% 6 2 ¢ §.0% -2 -2 2.3% 2.3%
08 [Skilled Crafts & Trades 151 -100.0% i 3.0% it} i {1 0.0% a i { 7.8% -1 -1 3.0% 0%
1 Clerical Personnel 14 -1000% 4] 0.0% 0 i & 0.0% @ | ¢ 9.3% -1 -1 0.0% Q0%
11 Hntermediate Sales & Service 1150 -100.0% i 0% {¥ & 1 00% 1 ! o RIR2Y -1 -1 0.9% 4.9%
12 {Semi-Skitted Manual i ~ P00 0% 0 (0% {# O f 0.40% L] f i 1.3% i Q .09 0.400%
13 jOther Sales & Serviee 144 -100.0% & (0% £ 0 4 1.0% 4] i1 {1 13.7% =11 =11 2.8%
14 HOther Mannal Workers 0 £0.0% 0.0% { i) 4 (L.{%, 0 0.0% i 0

Total 6L -H00.0% 0 i 7 0.0% 37 H).9% -37 37 1.7%

T Culeulated by using the following fornuda: {{Corrent number of emplovess from Warkforee Analy:
Calenlated by using the following formula: (Tenminated fdl-tme emplovees from Flaw Data Analysis + Terminated part-time eroployees from Flow Data Analysisy + ((Toil mumber of emplovess from Previous Workforce Analysis + Total mamber of emplovees from Cugrent
Workforee Anabvsisy + 23 x 100,

2 Managers
{3 [Professionals
04 [Semi-Professionals & Tech
03 [Supervisors
06 [Supervisors: Crafls & Trades
07 PAdministrative & Sr Clerieal
08 [Skitted Sales & Service
09 [Skitled Crafis & Trades
1t [Clerical Persomnel
U Hintermediate Sales & Service
12 {Semi-Skitted Manual
13 [Other Sales & Service
14 1Other Manual Workers

Total

002149
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Frontenac Hotel LP
2019-15-07
Data for First/Previous Goals
A i B ¢ i P i K P F i G i H P b iy iR i 4, i M i N o0 ioop i@y iR P8 iooqoiy
From Flow
i From From Data From . From Feom {(K-M~+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: y K NN k w0 H R+M : " i +F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees Mms of Visible Minorities

Tutons ﬁ«i‘{‘mﬁﬁi » - :wm{;m
b i ﬂggm ..... “szmw Emplovessy
0. -—- »«m . Ay [P S e
Neurs

---- v % “---

Senior Muanagers 1) -1HRO%, 0 ) 0.0% {) 63 (H)"/ ().O%
02 [Middle & Other Managers 21 ~HO0% & i} [H 0.0% (? -4 -4 3.0% 4.0%
03 [Professionals 12 -1000% I8 O a 0.0% 8] 3 { <3 -3 0.0% .0%
04 [Semi-Professionals & Tech 4 -100.0% 0 & 1 (L% ] -1 O 1 1 25.0%)
05 [Supervisors 240 -100.0% 0 O 0 0.0% 0 i & ~1 -1 4
{96 FSapervi Crafis & Trades i 3.0% & Y 4] (L% 1] i & $.41% i 4] #DVAOL
T Administrative & Sr Clerical 120 -100% @ 1 ¢ 0.0 [¢] { { 334 i 4] 0%
08 [Skilled Sales & Service 430 -H00.0% i 3.0% 4 i 3 0.0% ¢ [ { 20.9% -y -6y 7%
09 iSkitled Crafts & Trades 150 -H00% ¢} 0.0%, &} ] & 0%, g 1 G 4.8% -1 -1 0.0%,
1ty [Clerical Personnel 14 ~100.0% 0 0% {¥ & f 0.0% 1 { o 4.1% -1 -1 0.0% O0%
11 Hmermediate Sales & Service 1I5) -100.0% 0 (0% {# O f 0.40% L] 1 & f.4% -1 -1 5.2%: 5.2%
12 }Semi-Skilled Manual i = FHLOY & 0% & 0 i} 1.0% 4] i i 3.9% 0 8] B.0% 1.0%
13 HOther Sales & Service 144)  -100.0% O 0.0% { iy 19 (L0% 6 -& 0 7.7%) 8 & 13.2% 13.2%
14 [Other Manual Workers 0 0,0% (.60% 0 i 4 {L.0% 6 0 1.0% 0 i AV HDIV/D!
Total 406 -100.0% 0 { 29 (.0%, 0 & 9.1% -8 -8 7% %
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current
Workforce Analbysis) + 2) x 100,

Senior Managers

02 [Middle & Other Managers
03 {Frofessionals

04 [Semi-Professionals & Tech
{3 {Supervisors

06 [Supervisors: Crafly & Trade:
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢

09 Skitled Crafis & iiﬂdt,\

16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Total

002150

Pape 12 of 31



FPederal Contractors Propram Achievement Report

Part 3: Goabs
Frontenac Hotel LP
2019-15-07
Data for Subsequent/Current Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 1 19

From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

..... . TMMM Employees) Bl e P Projecied

- ‘”&M” Y’“’“ 1t Avuann [P0 G ?f.&p Reproscnnaeon | PPt in
Ower 1 i - D X“m s dan
Soars - ¥m *fm

---- . =

Senior Muanagers B} -10E0% 0 ; 0,{3‘! () i ADIVAOT HOTViY

02 iMiddle & Other Managers 4 -1000% g i 0 0.0% 0 0 & 0.0% 0 B HIHVA #MVA

03 [Professionals O - 1000% 0 0 0 0L.0% o O o 0.0% Y 0 #DIVA H#DIV/O!

04 [Semi-Professionals & Tech 0 -100.0% i & B 0.0% 0 o o D% & 6 DIV

05 [Supervisors 8 - 1000% & 0 6 0.0% 0 & & 04084 0 0 #DIvi

06 [Sopervi Crafis & Trades i 0.40% Y 0 @ 0.0% & £ o 0.40% 0 o nE)W o

T Administrative & Sr Clerical G -1000%, 0 0 G 0.0% 0 O O 3.0% 0 B

0% [Skilled Sales & Service 4 -100.0% i 0.0% 0 i @ (0.0% ¢ ¢ O {L.0%, i 0 ADIVAG

09 [Skitled Crafts & Trades G -1000% ] 0.0% 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA

18 {Clerical Persennel O - 100.0% 0 0% @ G B 0.0% 1] L& ¢ 0% Y 6 HHVAG! E)I\ 7

11 Hmermediate Sales & Service OF  -100.0% O 0% { ¢ B il B & & 9.40% 0 0 HHVHL HDIVA

12 [Semi-Skitted Manual O -100% o 0.0% g 0 6 0.0% 0 o o 0.0% 0 0 HIHVAL H#DIVAH

13 [Other Sales & Service 0F  -100.0% o 0.0% g 0 0 0.0% 0 0 0 0.0%| 0 B 2V #DOIVAY

14 [Other Manual Workers 0 £.0% 0.0% 0 i 4 0.0% 6 O 0 0.0% 0 0 AV HDIV/D!
Total O -10.0% £ o 0 (.0%, 0 0 0% 4 0 HDIVA! #DIV!

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

2y x 100

Toial

002151
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Frontenac Hotel LP
2019-15-07
Data for Subsequent/Current Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 1 19

From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

..... . TMMM Employees) Bl e P Projecied

- ‘”&M” Y’“’“ 1t Avuann [P0 G ?f.&p Reproscnnaeon | PPt in
Ower 1 i - D X“m s dan
Soars - ¥m *fm

---- . =

Senior Muanagers B} -10E0% 0 ; 0,{3‘! () i ADIVAOT HOTViY

02 iMiddle & Other Managers 4 -1000% g i 0 0.0% 0 0 & 0.0% 0 B HIHVA #MVA

03 [Professionals O - 1000% 0 0 0 0L.0% o O o 0.0% Y 0 #DIVA H#DIV/O!

04 [Semi-Professionals & Tech 0 -100.0% i & B 0.0% 0 o o D% & 6 DIV

05 [Supervisors 8 - 1000% & 0 6 0.0% 0 & & 04084 0 0 #DIvi

06 [Sopervi Crafis & Trades i 0.40% Y 0 @ 0.0% & £ o 0.40% 0 o nE)W o

T Administrative & Sr Clerical G -1000%, 0 0 G 0.0% 0 O O 3.0% 0 B

0% [Skilled Sales & Service 4 -100.0% i 0.0% 0 i @ (0.0% ¢ ¢ O {L.0%, i 0 ADIVAG

09 [Skitled Crafts & Trades G -1000% ] 0.0% 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA

18 {Clerical Persennel O - 100.0% 0 0% @ G B 0.0% 1] L& ¢ 0% Y 6 HHVAG! E)I\ 7

11 Hmermediate Sales & Service OF  -100.0% O 0% { ¢ B il B & & 9.40% 0 0 HHVHL HDIVA

12 [Semi-Skitted Manual O -100% o 0.0% g 0 6 0.0% 0 o o 0.0% 0 0 HIHVAL H#DIVAH

13 [Other Sales & Service 0F  -100.0% o 0.0% g 0 0 0.0% 0 0 0 0.0%| 0 B 2V #DOIVAY

14 [Other Manual Workers 0 £.0% 0.0% 0 i 4 0.0% 6 O 0 0.0% 0 0 AV HDIV/D!
Total O -10.0% £ o 0 (.0%, 0 0 0% 4 0 HDIVA! #DIV!

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

2y x 100

Table 12: Aboriginal Peoples

Comments

Toial

002152
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Frontenac Hotel LP
2019-15-07
Data for Subsequent/Current Goals
A i B ¢ i P i K P F i G i H P b iy iR i 4, i M i N o0 ioop i@y iR P8 iooqoiy

From Flow
i From From Data From . From Feom {(K-M~+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: y K NN k w0 H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

B
Employment Eaguity Occupational - o I aniaded Eplosens) - Prewnt Pojeeret Pen
Group (EEOG) - vuvs s oo e "“‘ .. = .. _ @@ @@ @ ..
Ry

m&zfﬁ% - ﬁm&

----

OLAZ Managers -HOHEOY 0 ) 0,{3‘! () £ FDIVIO! HOTViY
a3 [Professionals 4F 1000 & i 0 0.0% Q i {¥ .0% it L] 2V HIMVi
04 [Semi-Professionals & Tech G -1000% I8 O a 0.0% 8] i L& (0% { 4] #DIVA HDIV/O!
05 Supervisors 0 -100.0% i [y 1] (L% ] b t D% O ] FDIVi
06 [Supervisors: Crafts & Trades & 0.0% & 0 6 000 0 & & 04084 0 0 #DIvi
07 [Admintsirative & Sr Cleriesd 0 -1 {4 0 @ 0.0% & £ o 0.40% 0 o nt)l\' o
08 [Skitled Sales & Service aF RO @ 1 ¢ 0.0 [¢] { { {1.0%] i 4]

08 [Skilled Crafts & Trades GF -H00.0% i 3.0% 4 i {1 0.0% ¢ & { {0% it i1 VAT

1 [Clerical Personnel G -1000% ] 0.0% 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA

11 Hntermediate Sales & Service O - 100.0% 0 0% {¥ & f 0.0% 1] & ¥ 0% Y 0 HHVAG! E)I\ !

12 {Semi-Skitted Manual OF  ~100.0% 0 (0% {# O f 0.40% L] f & .00 O Q HHVHT H#DIvVA

13 jOther Sales & Serviee OF -HHLOY & 0% & 0 i} 1.0% 4] i i £.0%) O 8] #IHVAT HDIVAY

14 HOther Mannal Workers i (0%, (.0% { i) 4 (L.{%, 0 0.0% 1] i HDIVAo! H#OIVi!
Total G -100.0% 0 i 4 0.0% O 0.0% 0 0 AV HDIV/D!

T Culeulated by using the following fornuda: {{Corrent number of emplovess from Warkforee Analy:
Calenlated by using the following formula: (Tenminated fdl-tme emplovees from Flaw Data Analysis + Terminated part-time eroployees from Flow Data Analysisy + ((Toil mumber of emplovess from Previous Workforce Analysis + Total mamber of emplovees from Cugrent
Workforee Anabvsisy + 23 x 100,

2 Managers
{3 [Professionals
04 [Semi-Professionals & Tech
03 [Supervisors
06 [Supervisors: Crafls & Trades
07 PAdministrative & Sr Clerieal
08 [Skitted Sales & Service
09 [Skitled Crafis & Trades
1t [Clerical Persomnel
U Hintermediate Sales & Service
12 {Semi-Skitted Manual
13 [Other Sales & Service
14 1Other Manual Workers

Total

002153
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Frontenac Hotel LP
2019-15-07
Data for Subsequent/Current Goals
A i B ¢ i P i K P F i G i H P b iy iR i 4, i M i N o0 ioop i@y iR P8 iooqoiy

From Flow
i From From Data From . From Feom {(K-M~+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: y K NN k w0 H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

B
Employment Eaguity Occupational - o I aniaded Eplosens) - Prewnt Pojeeret Pen
Group (EEOG) - vuvs s oo e "“‘ .. = .. _ @@ @@ @ ..
Ry

m&zfﬁ% - ﬁm&

----

Senior Muanagers -HHROY 0 ) 0,{3‘! () i ADIVAOT HOTViY
02 [Middle & Other Managers 4F 1000 & i 0 0.0% Q i {¥ .0% it L] 2V HIMVi
03 [Professionals G -1000% I8 O a 0.0% 8] i L& (0% { 4] #DIVA HDIV/O!
04 [Semi-Professionals & Tech O -10068% 0 [ 1] (L% 0 o o % G 6 EDIVIO
05 [Supervisors 8 - 1000% & 0 6 0.0% 0 & & 04084 0 0 #DIvi
{96 FSapervi Crafis & Trades i 3.0% & Y 4] (L% 1] i & $.41% i 4] nE)W {t}
T Administrative & Sr Clerical aF RO Ui it G 0.0% [¢] { O 3.0% i 1]
08 [Skilled Sales & Service GF -H00.0% i 3.0% 4 i {1 0.0% ¢ & { {0% it i1 VAT
09 iSkitled Crafts & Trades 4 -1000% 0 O.4% &} i @ 0%, G ¢ ¢ 0.0% O 6 HDIVA
18 {Clerical Personnel 4 000 0 0% £ G B 0% B & ¢ f0% O 6 HHVA E)I\ N
11 Hmermediate Sales & Service OF  ~100.0% 0 (0% {# O f 0.40% L] f & .00 O Q #Hvnt H#DIvVA
12 [Semi-Skilled Manual OF -HHLOY & (0% & () i} 1.0% 4] i {1 $.0% 0 8] #IHVAT HDIVAY
13 HOther Sales & Service O -1000% O 0.0% g 0 4 (L0% 6 O 0 0.0% 0 B 2V #DOIVAY
14 HOther Manual Workers 0 £.0% (.60% 1 i 4 {L.0% i 0 0.0% 1] 0 #DIVA HDIV/D!
Total O -10.0% 0 o 0 (.0%, 0 O 0% 4 0 HDIVA! #DIV!
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current
Workforce Analbysis) + 2) x 100,

Table 16: Members of Visible Minoritics

Members of %‘iﬁiﬁx& %éimﬁm
. Shortterm Goals | Comments
o

Senior Managers

02 [Middle & Other Managers
03 {Frofessionals

04 [Semi-Professionals & Tech
{3 {Supervisors

06 [Supervisors: Crafly & Trade:

7 PAdministrative & Sr Clerieal

0% [Skilled Sales & ¢

04 [Skitled Crafis & iiﬂdt,\

16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Toial

002154

Pape 16 of 31



Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Frontenac Hotel LLP

2019-15-07
B C 1] E F G H 1 J K L M N P QO ¢ R T U v W X Y
Part 12 Pare 2 Pt 20 Part 2:
. . : ast 3 Flow 2 bagt 2 T
Date sourves: EoD o kiores t DX O BoH Bl Pt ifow byt SR ke e Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pat ZEOW £ b e Do VE pretsl vy
w HHE . = X EO Prata Anslysis x 1 Fastir e . Pt Apalysis . Ty
Analyais Analysis Analysis Anistyais

Employment Equity

Workforce
Samen

-'
e

Hires

-
u-

Promnmas

A Emplovess

Terminations

.

- 2019 i 1 1.0 27.6 o 0 U.(}
01 {Senior Managers - . - - - -
1] 0 U .0 (.0 (} 2 0.0 ¥ ] X 3 i) [ { 0.0 1] il [ {3 0.0 4] ]
o M iddle & Other 2019 2 12 37.1 394 & 4f 1450
T {Managers 0 Q 0 [ix] 0.0 0 0 0.0 i 0 0.0 0 i [ 0 0.0 0 0 U 0 [ixd] ] 0
. L. 2019 i2 ] 833 63.7 8 2 1308
03 {Professionals . -
[ 0 1 0.0 0.0 0 i 0.0 0 0 00 [} 0 [} i) 0.0 0 0 i 0 0.0 i 0
04 Semi-Professionals & | 2019 4 2 S 456 s f 0.6
Techniclans ] i 0 0 0.0 [} o 0.0 0 0 0.0 o i i [ 0.0 0 [} [0 0 0.0 i 0
. . 219 24 17 TO8 515 12 &
03 {Supervisors - . - . - -
o 0 0 h0 0.0 0 0 0 0 6.0 3 0 i 0 0.0 0 0 0 [ 0.0 ] 0
06 Supervisors: Crafis & | 2019 ] {0 3.0 0.0 (} @
Trades [ 8 [0 0.0 1.0 0 i [ 0 [iX4} b b 1} 1 0.0 0 0 o { 0.0 o 0
N Fast 2t Flow Fart 3 Bl Paged T e 3 Con EeKy Purd fo
Dati sosrees: Prats Aslysis Cionts 100 Goats Foedx Wi : Part 3 Goals . Goals FoMox b
4 ¢ d 4 4 4 3 4 4 { 4
New Entrants Goals
Flow Dai& Short-term Goals Long-term Goals
WWamen  omments

- _
Al Emplovees Porent of -
ﬁml ﬁiﬁ Lonal Met

“MN“M

. 0 0.0
01 {Senior M 0TS
3 0 0 0.0}
P Middle & Other @ a 4] {14
~ {Managers 3 ¢} ¢ 4.4
i 1 {] $X3}
03 {Professionals ¢ ¢ } (
3 ¢ i} 0.0
04 Semi-Professionals & (4] G 0 0.4
Technicians 3 0 [t 0.0
0 ¢l 0y [X4]
03 {Supervisors :
3 i { {14
06 Supervisors: Crafis & ] i} U 0.0
Trades 3 Q 1] X3!

0.4
33.0
0.0
334
0.0
0.0
.4
10.0

0.0

0.0
0.0

Porvont ol Pervom
Mﬁ &lﬁ
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Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Frontenac Hotel LLP

2019-15-07
B C 1] E F G H 1 J K L M N P 1] R T U v W Y
Part 12 Pare 2 Pt 20 Part 2:
“ : ast 3 Flows 5 et 2 F T
Date sourves: EoD o kiores t DX O BoH Bl Pt ifow byt SR ke e Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pat ZEOW £ b e Do VE pretsl vy
w HHE . = X EO Prata Anslysis x 1 Fastir e . Pt Apalysis . Ty
Analyais Analysis Analysis Anistyais

Workforce

Hires

Promnmas

Terminations

=

Meamen

A Emplovess

-
-nn

-
“-

-'

o7 Administrative & 2019 i2 G 758 R0.4 1] ~f 93.?
Senior Clerical 1] 4] U 0.0 0.0 {} 0 0.0 0 ] 0.6 1] 0 0 O 0.0 0 ] 0 0 0.0 [ 0

08 Skilled Sales & Service] 2019 43 19 4472 448 19 { 98.6
Personnel (4] ¢l 0 1X4] 0.0 [© 0 .0 i 0 0.6 (¢ 4] i 0 0.0 0 & 0 0 {01 0 0

09 Skilled Crafts & 2019 i3 f 6.7 3.5 H 0 121.2
Trades Workers 4] ¢} 0 0.0 g [ i 0.0 0 0 0.0 0 0 0 it 0.0 0 il 0 i 0.0 0 0

10 {Clerical Personnct 2019 “ : 7 l‘ 586 8 0 973 - -

1] [§] [y 0.0 0.0 [ 0 0.0 0 0 0.6 [ 0 0 ] 0.0 0 0 0 [ 0.0 it} 0

¥ Imermediate Sales & 2019 £i3 38 330 62.6 72 -34 528
Service Personnel a 9 0 .9 0.0 0 0 1.0 [} 0 0.6 Q 4 0 0 0.0 0 ] 0 0 {10 0 0

2 Semi-Skilled Manual | 2019 1 0 0.0 125 0} 0 0.0
“{workers f f 6 4.0 106 & i 0.0 O i} [1X4] i i3 0 i 0.0 ) b { it 0.0 8] i

Data sosroes: lj’f: i:jr:’ E:i:;; K ;“(J * i’ﬁ:; Foodn bt Parg 3 Goals E ]1:; * ‘;;::i Foo M ox Had
4 4 4 4 4 4 { 4 4 4 4
Women Comments

- _
Al Emplovees Porent of -
ﬁml ﬁiﬁ Lonal Met

“MN“M

Administrative & [y .4
07 {. . .
Semor Clerical 3 Q 1] {01 0.0
0% Skilled Sales & Servicej @8 a i XS 209
" Personnel 3 ¢! [\ 1.0 0.0
o Skilled Crafts & 4] 0 i} 4.0 25.0
O {Trades Workers 1 Il 1] [iX1) 0.0
PR 4] G 0 0.4 4.1
H) {Clerical Personnel -
3 i 0 6231 .0
1 Intermediate Sales & ] ¢ f} .4 64
Service Personnel 3 ¢} 4 Xl 0.0
1 Semi-Skitled Manual ] LS} & 0.0 0.4
“Aworkers 3 0 0 0.0 0.0

Porvont ol Pervom
Mﬁ &lﬁ
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Frontenac Hotel LLP

Federal Contractors Program Achievement Report
Part 4: Resulis - Women

2019-15-07
B C 1] E F G H 1 J K L M N P 1] R T U v WX Y
Part 12 Pare 2 Pt 20 Part 2:
. . . ast 3 Flow 2 bagt 2 T
Date sourves: EoD o kiores t DX O BoH Bl Pt ifow byt SR ke e Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pat ZEOW £ b e Do VE pretsl vy
w HHE . = X EO Prata Anslysis x 1 Fastir e . Pt Apalysis . Ty
Analyais Analysis Analysis Anistyais

Employment Equity

Workforce
Samen

-'
e

Promnmas
m
---

Terminations

=

4 4y 4 4 4 4 i 4
ST
Short-term Goals Long-term Goals
—

Al
Employees
" (ther Sales & Service L] U (}.6 3
© {Personnel I 1) OF
@ Q 3 X3
14 {Other Manual Workers ¢ !
3 4] &
& & {1
Total
3 ¢ 0

0

0.8

i1

Ht ot
Met

0.4

0.0
0.0
0.4
0.0

Page 19 of 31
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0 Other Safes & Service | 2019 144 72 50,0 49.1 71 I LR
" {Personnel £ i [\ 3.0 0.0 i @ 0.0 ¥ ] X 3 i) [ { 0.0 1] il [ {3 0.0 4] ]
2019 & {1 4.0 L0 { i 0.0
14 {Other Manual Workers - - -
4] a i {hG 0.0 © 3] {10 i 0 0.4 [ 4 i 0 1.0 1] 0 63 O [EX¢] 0 0
Totat 2019 406 188 46.3 322 212 -24 887
Ot
"’ 0 0 0 0.0 0.0 9 0.0 0 0 0.0 0 0 0 0 0.0 ) [ 0 i 0.0 0 0
o Bt 2: Flow BoDx o B3 D BeGx ] oPamd o B BeKx D otamd ol i
Data souroes: Dati Asilysis 1 Gioals 100 Goags PRI Pamdiboals £ Goats 1 O MRI0O




Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Frontenac Hotel LLP

2019-15-07
B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati el N Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Employment Equity Warkferce Hires Promotions Terminations
- s
- --U -

-'

. 2019 1 {0 {14 32 { 0 U.(}
01 {Senior Managers - - . - - - -
1] 4] U 0.0 0.0 () 0 0.0 0 ] 0.6 1] 0 0 O 0.0 0 ] 0 0 0.0 [ 0
(P Middle & Other 2019 2 { .0 27 i -1 0.0
7 {Managers 0 0 0 X3 0.0 ¢ [} 10 i 0 0.0 8 i & 0 0.0 0 ] i 0 10 ] 0
L 2019 2 [y 0.0 2.1 4 0 0.0
03 {Professionals . -
f ¢ U .0 940 { i 0.0 O 0 [1X¢] [# 0 O i} 0.0 4] & { {1 0.0 8} 2
04 Semi-Professionals & | 2019 4 0 LY 24 & i 1.0
Technicians @ i 0 G0 0.0 7 9 0.0 0 0 0.6 0 g 5 [} 0.0 0 ] [ 0 0.0 o ]
. ) 2019 24 1} 0.0 2.0 [ ¢ 0.0
03 {Supervisors - . - - . -
& ¢l i} {4 (0 & 0 3.0 {¥ 0 (.0 & i i 0 0.0 i 0 O O (3.0 {} i
06 Supervisors: Crafis & | 2019 G 0 0.0 0.0 0} 0 0.0
Trades f f 6 4.0 106 & i 0.0 O i} [1X4] i i3 0 i 0.0 ) b { it 0.0 8] i
I Fast 2 Flow Part 3 E=Ga Pare 30 - hart b Cosls EeKy Pt 30 Ly
Date sosrocs: Dt Asalysis Guals 10 Goals Fels 00 Pact3: Goad 16 Coals Fedatio
4 4 4 4 4 4 { 4 4 4 4
New Entrants Goals
\ Flmv Dai& Short-term Goals Mag-ierm Goals
. Amwm Comments
Mﬁmsw Poremmotf | lPoemot Pereent
ﬁml ﬁiﬁ Lonal Met &iﬁ &lﬁ
NMMMMM
_— {0 [0 0 1 U.G
01 {Senior M 0TS - -
3 0 0 0.0} 0.0 0.0 0.0
P Middle & Other @ a 4] {14 4.0 0.0 (X4
" {Managers i 0 0.0 0.0 0.0 0.0
i 0 )£ i X
03 {Professionals o o 0 (_N 0.0 »0 00
3 ¢l i} .0 0.0 (.0 0.6
04 Semi-Professionals & 4] G 0 0.4 0.0 \XY] 0.0
Technicians 3 0 [t 6231 .0 60 0.0
e . 0 ¢l 0y [X4] 0.0 0.0 0.0
03 [Supervisors ! !
i { {14 0.0 k] 0.6
06 Supervisors: Crafis & ] i} U 0.0 0.0 0.0 0.0
I
Trades 3 Q 1] {1 (1] 0.6 [}
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Frontenac Hotel LLP

2019-15-07
B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Warkferce Hires Promotions Terminations
- Am
- --- -

-'

o7 Administrative & 2019 i2 ¢ {1 14 { 0 U.(}
Senior Clerical 1] 5 0 0.0 3.0 i} 0 0.0 0 i 0.0 & 0 o {3 0.0 0 ] 0 0 0.0 [ 0
o8 Skilled Sales & Service] 2019 43 H 2.3 2.5 H { 93.0
Personnel (4] ¢l 0 1X4] 0.0 [© 0 .0 i 0 0.0 [ & it 0 0.0 ] & & 0 {0 O 0
09 Skilled Crafts & 2019 i3 f 6.7 29 [ I 2299
Trades Workers £ ¢ U .0 L0 { i 0.0 O 0 [1X¢] [# 0 O 1} 0.0 4] i { 1 0.0 8} 2
10 {Clerical Personnct 2019 “ : 0‘? 1o O 0 00 - -
& i [\ {10 (1.0 { 4 0.0 {3 0O R4 £ i £ & 0.0 0 b i1 O (.0 {3 il
¥ Imermediate Sales & 2019 £i3 i (.9 1.6 2 -1 543
Service Personnel a 9 0 .9 0.0 0 0 1.0 [} 0 0.6 Q 4 0 0 0.0 0 ] 0 0 {10 0 0
" Semi-Skilled Manual | 2019 1 0 0.0 16 0} 0 0.0
“{workers f i {1 4.0 106 { i 0.0 O i} [iX$3 ] i3 0 i 0.0 ) b { it 0.0 4 i
Data sosroes: lj’f: i:jr:’ E:i:;; K ;“(J * i’ﬁ:; Coipe T it Parg 3 Goals E ]1:; * ‘;;::i Foo M ox Had
4 ¢ d 4 4 4 3 4 4 { 4
e
i P Comments
—----
Lansl Mot Sanal Met Liont Vet &m
wmwumm
" {Senior Clerical 3 il 1] 401 0.0 0.0 0.0
~ {Personnel 3 9 0 3¢ 0.0 0.0 0.0
©7 {Trades Workers 3 4 (} .6 4.0 0.0 [iX#}
3 i 0 6231 .0 (G 0.4
- r—— - - - v | v v ... .
Service Personnel 3 ¢} 4 i34] 0.0 [1X4] .6
Waorkers 3 ¢ 1] {1 0.0 0.6 [}
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Frontenac Hotel LLP

2019-15-07
B C 1] E F G H 1 J K L M N O P 1] R S T U v W X Y
Part 12 Pare 2 Pt 20 Part 2:
. . : art 3 Flow 2 bagt 2 T
Date sourves: S R TS BoH BBy Pat2ifow o et UK Spsgetel Lon Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pad ZEow § o pam TV ppeel ovex
w HHE . = X EO Prata Anslysis x 1 Fastir e . Pt Apalysis . Ty
Analyais Analysis Analysis Anistyais

Employment Equity

Warkferce

Hires

e B
- -

Promotions

| e
--U

Terminations

-

-'
e |

0 Other Safes & Service | 2019 144 i 0.7 1.8 3 -2 386
3
Personnel 1] 0 U .0 (.0 (} 2 0.0 ¥ ] X 3 i) [ { 0.0 1] il [ {3 0.0 4] ]
2019 & ] 4.0 L0 { i 0.0
14 {Other Manual Workers - - -
4] a i {hG 0.0 © 3] {10 i 0 0.4 [ { { 0 0.0 1] 0 G 4 {10 4] 0
Totat 2019 406 4 14 1.9 8 -4 39
Ot
i 3] L] 0 4.0 i O { 0.0 0 0 [1X¢] 0 0 O i} 0.0 1] i O it 0.6 {1 0
. Past 2 Flow BeDx bRk L BeGe ) Pamd i B S TN VST N )
Data souroes: Dati Asilysis 1 Gioals 100 Goags PRI Pamdiboals £ Goats 1 O MRI0O

B

i1

4 { 1 ¢ 4 { { 4
e Aboriginal Peoples Comments
L e e S e B e
s s
& 0.0 X X
3 0.0 ' 0.
) 0.0 ) 0. ).
y ~ oof ‘ 0.

" Other Sales & Service 0 & aop ¢l 0.0 0.0 x
" {Personnel 0 1] 0] 0.0 .
3 0 ) {1 0.0 :
14 {Other Manual Workers ¢ : 0 Y 9 0 :
3 14 \ LAY ).
& & 0} 0.0 .
Total
3 0 0 0.0 .
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Frontenac Hotel LLP

2019-15-07
B C 1] E F G H 1 J K L M N O P 1] R S T U v W X Y
Part 12 Pare 2 Pt 20 Part 2:
. . . art 3 Flow 2 bagt 2 T
Date sourves: EoD o kiores t DX O BoH BBy Pat2ifow o et UK Spsgetel Lon Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pad ZEow § o pam TV ppeel ovex
w HHE . = X EO Prata Anslysis x 1 Fastir e . Pt Apalysis . Ty
Analyais Analysis Analysis Anistyais

Employment Equity Workforce Hires Promotions Terminations
o oo i P m
N
-' - --- -
o1& 2019 22 [t} .4 50 f -1 U.U
., {Managers . : : ; . " |
02 1] 4] U 0.0 0.0 () 0 0.0 0 ] 0.6 1] 0 0 O 0.0 0 ] 0 0 0.0 [ 0
(. 2019 i i 83 89 i i 93.6
03 {Professionals . o )
i a i {hG 0.0 © I3 {10 i 0 0.0 & 3] { 0 0.0 1] i G 4 {14 ] Il
o4 Semi-Professionals & | 2019 4 { 0 1.6 4 0 0.0
Technicians [} 0 0 0.0 g O i 0.0 0 0 0.0 1 0 0 i 0.0 ] ] 5 [ 0.0 0 0
e e . 2019 24 0 {10 273 7 -7 0
03 {Supervisors . . 3 {
& 0 [ {10 (1.0 { 4 0.0 {3 0O R4 £ i £ & 0.0 0 b i} O (.0 {3 il
06 Supervisors: Crafts & | 2019 o 0 0.0 11 0 0 0.0
L
Trades ¢ g i} {4 (0 & 0 3.0 {¥ 0 (.0 & i i 0 0.0 i 0 O O (3.0 ] i
" E+Ds Part 3 E+Gx Purt 3 . § s b fraale § L TR Pary & . y
Dags goarees: 160 Cioais 100 Gt Foodx 1 Pt 3 Goals I Gaals F oM Hi
_________ 4 { 4 4 4 4 { 4 4
New Entrants Goals

Flow Data Short-term Goals

y - Porsane with Disabititios Persmn with tisabilities

. ——
- L Pereent of i‘xwmxinf Pereent of
Mﬁ MW

NYear .
Comments

mn

& 4] (3 U (3.53 (J.() (m
., {Managers ; . o

02 3 O 0 0.0 0.0 0.0
( .0 0, .

03 {Professionals 0 {‘) ) 0L a4 9 0

3 0 0 0.0 (3.6 0.0

04 Semi-Professionals & [ G 0 [iR4} 0.8 0.0

Techuicians 3 1] 0 .4 0.0 0.4
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts
Frontenac Hotel LP
2019-15-07

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

[ Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place,

Ensured ongoing senior-level support for employment equity and its implementation.

1 Established accountability mechanisms to ensure that the short-term goals would be met.

1 Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment

equity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation,
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Put in place a strategy to ensure a barrier-free workplace.
1 Undertook initiatives to increase representation where gaps in representation were found.
(7 Did all that might reasonably be expected to increase representation, taking into account resources

and constraints.

(7 Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[t Impact of economic and industrial conditions on the organization.

[0 Any reorganization or other corporate structural changes.

[0 Acquisitions, mergers or transfers of employees.

1 Significant layofts (include the number of employees affected and the occupational groups of
those employees).
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1 Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

1 Other.

Additional Details

Please provide any additional information (optional):
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Privacy Notice

The information you provide is collected under the authority of sections 18 and 42 of the
Employment Equity Act to enable our organization to collect workforce data, comply with
employment equity legislation and implement employment equity in the workplace.

Participation in the self-identification survey is voluntary. Refusal to provide personal
information will result in the incomplete and/or inaccurate capture of our workforce data.

The information you provide will be grouped with other employees’ data and shared with
the Labour Program of Employment and Social Development Canada (ESDC) for the
purpose of complying with employment equity legislation under the Federal Contractors
Program

The information you provide may be used and/or disclosed for policy analysis, research
and/or evaluation purposes by ESDC. However, these additional uses and/or disclosures
of your personal information will never result in an administrative decision being made

about you.

A. Name:

Section/Branch:

Position:

Employee number:

Employment status:  Full-time employee (J
Part-time employee [J

Temporary employee [
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B. Gender

Female 0 Male

After reading the descriptions in each of the next three sections, answer “Yes” if any
of the following apply to you. Please note that you may self-identify in more than
one group.

C. Aboriginal Peoples

According to the Employment Equity Act, an Aboriginal person is a person who is North
American Indian, Inuit or Métis.

Are you an Aboriginal person?

Yes (J No O
D. Members of Visible Minorities
According to the Emplovment Equity Act, members of a visible minority are people in
Canada (other than Aboriginal peoples) who are non-white in colour or non-Caucasian in

race, regardless of their place of birth or citizenship.

Examples of visible minorities include, but are not limited to:

« Black
» Non-white Latin American (including Indigenous people from Central and South
America)

« East Asian {e.g., Chinese, Japanese or Korean)

» South Asian or East Indian (e.g., East Indian, Pakistani, Bangladeshi, Sri Lankan
or East Indian from Guyana, Trinidad or East Africa)

« Southeast Asian (e.g., Burmese, Cambodian, Filipino, Laotian, Thai or Vietnamese)
« Non-white West Asian, North African or Arab (e.g., Afghan, Iranian, Lebanese,
Egyptian or Libyan)

»  People of mixed origin (e.g., with one parent a member of a visible minority group)

Are you a member of a visible minority?
Yes No (O
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E. Persons with Disabilities

According to the Employment Equity Act, persons with disabilities are persons who have
a long-term or recurring physical, mental, sensory, psychiatric or learning impairment
and who consider themselves to be at a disadvantage in employment by reason of that
impairment, or who believe that an employer or potential employer is likely to consider
them to be at a disadvantage in employment because of that impairment. This includes
people whose functional limitations due to their impairment have been accommodated in
their current job or workplace (e.g., by the use of technical aids, changes to equipment
or other working arrangements).

Examples of disabilities include, but are not limited to:
» Coordination or dexterity impairment
(e.g., difficulty using hands or arms, such as grasping objects or using a keyboard)
« Mobility impairment
(e.g., difficulty moving from one office to another, walking long distances or
using stairs)
« Blindness or visual impairment

(e.g., unable to see or difficulty seeing, glaucoma; however, do not include
yourself if you can see well with glasses or contact lenses)

+ Speech impairment

(e.g., unable to speak or difficulty speaking and being understood)
« Deafness or hearing impairment

(e.g., unable to hear or difficulty hearing)
» Other disabilities

(e.g., learning, developmental and other types of disabilities)
Are you a person with a disability?
Yes OJ No O

F. Additional Data for Accommodation Purposes

Please specify how we can accommodate you to help you participate fully in the
workplace. Note that if we implement these accommodation measures, they will not have
a negative impact on your hiring, training, promotion and retention in our organization.

G. Voluntary Employee Participation

002172



1) Please indicate below if you wish to have your employment equity self-
identification information used for particular employment equity initiatives.

Yes ONo O

2) As part of our ongoing employment equity work, from time to time we ask
designated group members to participate in various activities (e.g.,
committees, focus groups) to provide feedback on new programs. If you
agree to be contacted directly by the employment equity contact or a local
human resources manager for this kind of activity, please check “Yes”
below.

Yes OONo O

H. Employee Comments

If you have any comments/feedback on our employment equity program, we would like
to hear from you. Rest assured, all comments will be kept confidential. Please contact the
employment equity contact by phone at 418-266-3966.

I. Employee Signature

Signature: Date:
[t

Thank you for your participation!

Please return this form in the envelope provided to:
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From: Godin, Isabelle (LCF) <Isabelle.Godin@Fairmont.com>

Sent: July 26, 2019 10:36 AM

To: EE-EME

Cc: Martin, Jessica (LCF); Brown, Celine E [NC]

Subject: Federal Contractors Program — Fairmont Le Chateau Frontenac
Attachments: FP-Tmp-WEDFCPAchievementReportFR-20180131-FINAL.xlsx;

QuestionnaireAutoldentification.docx; Rapport détaillé.pdf; Rapport
sommaire.pdf

Follow Up Flag: Follow up

Flag Status: Flagged

Categories: 1st assessment - Under Review
Hello:

Please find attached the employment equity information for Fairmont Le Chéateau Frontenac.

1. The self-identification questionnaire used to carry out the workforce survey.
2. The resuits of the workforce survey, including:
o the number of employees surveyed: 707
o the total number of self-identification questionnaires returned {fully and partially
completed, and uncompleted): 707
o the number of self-identification questionnaires returned and duly completed:
422
3. The workforce analysis results {(summary report and detailed report).
4.  Aduly completed accomplishments report in Excel format that includes short and
long-term numerical goals based on representation gaps identified in the workforce
analysis.

In addition, the following efforts were made to achieve 80% of completed surveys by our
colleagues:

- Mailing to all colleagues;

- Distribution of forms at the general assembly {around 250 colieagues attended);

- Solicitation in the departments;

- Solicitation during our annual colleagues’ BBQ (around 200 colleagues);

- Solicitation to colleagues coming to our offices;

- Email to department heads asking them to discuss it with their colleagues.

Thank you very much and please do not hesitate if you have any guestions.

ISABELLE GODIN
CONSEILLERE SANTE & SECURITE ET BENEFICES, TALENT ET CULTURE / HEALTH & SAFETY
ADVISOR, TALENT AND CULTURE

Fairmont Le Chateau Frontenac
1 rue des Carriéres

Québec, Québec

Canada G1R 4P5
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T+ 1418 266-3976
F+ 1418 691-2134
Isabelle. godin@fairmont.com

fairmont.com

La prévention ® '
¢acommence par b A
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Frontenac Hotel LP.
Primary Location: Québec, Québec
Number of Employees: 406

Organization Overview:

NAICS 7211 (Traveler accommodation)

(Located inside the walls of Old Quebec, the iconic Fairmont Le Chateau Frontenac has
undergone a multimillion-dollar renaissance project that repositions it as one of the world’s
leading hotels.)

Key Dates ~ First Year Assessment

Initiated: 2019-07-26
Received: 2019-07-26
Workforce 2019-07-23
Analysis:

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sentto: | 707 = 100
Number of questionnaires returned: 707 | 100
Number of completed questionnaires returned: 422 60

The questionnaire includes appropriate definitions.

X The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

X The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

] The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is
voluntary.

The guestionnaire indicates that the information gathered is confidential and will only

be shared with others within the organization in order to carry-out employment equity
obligations.

Employment and Emplol st

Had
¥ |
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X The questionnaire indicates that employees can update or change information about
themselves at any time

Observations:
e Despite granting an extension and making efforts, they did not achieve an 80% response
rate for the survey.
e The survey does not indicate the following information:
o The guestionnaire indicates that it is available in alternate formats upon request.
o An email has been sent to requesting that this information be added.

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.

X The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

X The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

BJ The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

B4 The organization has demonstrated that it has considered the following in setting its

short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

X] The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations:

o None
SUMMARY OF GOALS
Women
Workforce Analysis Results Goals

. ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3 (3+

years) | years)

# Description # % % % %
06 | Supervisors: Crafts & Trades -1 28.3 28.3 0.0 28.3
07 | Admin. & Senior Clerical Personnel -1 50.0 50.0 75.0 80.4
11 | Interm. Sales & Service Personnel -34 50.0 50.0 33.0 62.6

R LR
Employment and Ernpiol et ‘ - 1002177
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Observations:

Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Aboriginal Peoples
Workforce Analysis Results Goals

_ ) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3 | (3+

years) | years)

# Description # % % % %
02 | Middle & Other Managers -1 20.0 20.0 0.0 2.7
11 | Interm. Sales & Service Personnel -1 2.0 2.0 0.9 1.6
13 | Other Sales & Service Personnel -2 5.0 5.0 0.7 1.8

Observations:

L

Members of Visible Minorities

Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Workforce Analysis Results Goals

_ ) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3 | (3+

years) | years)
# Description # % % % %
02 | Middle & Other Managers -4 33.0 33.0 0.0 17.6
03 | Professionals -3 33.0 33.0 0.0 22.6
05 | Supervisors -1 10.0 10.0 0.0 3.2
08 | Skilled Sales & Service Personnel -6 20.9 20.9 7.0 20.9
09 | Skilled Crafts & Trades Workers -1 25.0 25.0 0.0 4.8
10 | Clerical Personnel -1 4.1 4.1 0.0 4.1
11 Intermediate Sales & Service 1 6.4 6.4 59 6.4
Personnel
Observations:

: Employment and

Ernpiol st

Social Development Sanada  Dévsloppermant souial Canada

Goals have been set appropriately at, or higher, than LMA where there is a gap present.
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Persons with Disabilities

Workforce Analysis Results Goals
' ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 (3+
years) | years)
# Description # % % % %
01/02 | Managers -1 25.0 25.0 0.0 5.0
05 | Supervisors -7 27.5 27.5 0.0 27.5
07 Administrative & Senior Clerical 1 50.0 50.0 00 10.0
Personnel
08 | Skilled Sales & Service Personnel -2 8.0 8.0 2.3 8.0
09 | Skilled Crafts & Trades Workers -1 7.8 7.8 0.0 7.8
10 | Clerical Personnel -1 9.3 9.3 0.0 9.3
11 Intermediate Sales & Service 11 10.8 10.8 09 10.8
Personnel
13 | Other Sales & Service Personnel -11 10.7 10.7 2.8 10.7

Observations:
* Goals have been set appropriately at, or higher, than LMA where there is a gap present.

RECOMMENDATION
| recommend that the employer be found:
Xin compliance [Jin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

¢ Given that the self-identification questionnaire response rate is lower than the
anticipated rate of 80%, we recommend that the organization develop a follow-up
strategy aimed at increasing the response and return rates. This could include

communicating with employees to move things forward:

Empluyment and

» explain the purpose of the questionnaire; re-issue the self-identification
guestionnaire and ask employees who have not yet completed it to do so;
» provide a means of answering any employment equity questions employees may

have;

» follow-up with employees who have not completed the self-identification

questionnaire to provide additional information and to answer any questions

they may have while respecting the voluntary aspect of self-identification;

Ernpiol st
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» We encourage your organization to continue to establish networks with
designated group organizations in order to increase the representation of
under-represented groups.

o We encourage Frontenac Hotel LP Inc. to conduct an employment systems review to
identify barriers to the recruitment and retention of employees from the designated
groups. The completion of this review should assist the organization in achieving its
objectives by identifying and removing barriers that may prevent the achievement of
full representation of the four designated groups. Guidance on how to conduct an
employment systems review is available on the Workplace Equity Information
Management System help page (Step 2-2 of the training modules).

¢ We encourage you to implement special measures to ensure the achievement of your
goals and to increase the representation of designated group members within your
organization. For example, if not already done so, you may wish to consider contacting
organizations that work for access to employment for designated group members in
your region to identify qualified candidates who could be considered the next time you
begin a process to fill a vacancy.

Name of Analyst: Céline Brown

Date: Octcber 3, 2019

L
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From: Brown, Celine E [NC] On Behalf Of EE-EME

Sent: October 17, 2019 10:46 AM

To: 'Pierre.jotterand@Fairmont.com’ <Pierre.jotterand@Fairmont.com>

Cc: 'Francine.Gauthier@fairmont.com’ <Francine Gauthier@fairmont.com>; 'Godin, Isabelle (LCF}'
<isabelle.Godin@Fairmont.com>; Martin, Jessica {LCF) <Jessica.Martind@Fairmont.com>

Subject: Subject: Government of Canada Agreement Number: 050512 — Notification of Compliance with
the Federal Contractors Program
Cette information est également disponible en francais sur demande.

Dear Pierre Jotterand:
| am writing to inform you that the compliance assessment initiated on July 26, 2019, has been

completed. As a result of the assessment, Frontenac Hotel LP has been found to be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of Frontenac Hotel LP's employment equity
program.

» Given that the self-identification questionnaire response rate is lower than the anticipated rate of
80%, we recommend that the organization develop a follow-up strategy aimed at increasing the
response and return rates. This could include communicating with employees to move things
forward:

» explain the purpose of the questionnaire; re-issue the self-identification questionnaire and
ask employees who have not yet completed it to do so;

» provide a means of answering any employment equity questions employees may have;

» follow-up with employees who have not completed the self-identification questionnaire to
provide additional information and to answer any questions they may have while
respecting the voluntary aspect of self-identification;

» We encourage Frontenac Hotel LP Inc. to conduct an employment systems review to identify
barriers to the recruitment and retention of employees from the designated groups. The
completion of this review should assist the organization in achieving its objectives by identifying
and removing barriers that may prevent the achievement of full representation of the four
designated groups. Guidance on how 1o conduct an employment systems review is available on
the Workplace Equity Information Management System help page (Siep 2-2 of the training
modules).

» We encourage you to implement special measures to ensure the achievement of your goals and
to increase the representation of designated group members within your organization. For
example, if not already done so, you may wish {o consider contacting organizations that work for
access to employment for designated group members in your region to identify qualified
candidates who could be considered the next time you begin a process to fill a vacancy.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.

Canada
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Future compliance assessments will focus on the achievement of reasonable progress in meeting the
goals established in your organization's initial or updated employment equity submission.

When Frontenac Hotel LP is notified of a subsequent assessment, the following information will be
required:

1. Workforce data (Form1 to 6} at the national level.

2. Acurrent workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Frontenac Hotel LP will
be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant {o their organization. Evidence of
reasonable efforts could include:

« the implementation of initiatives to foster a diverse and inclusive workplace;

s measures io remove employment barriers;

» tailored programs to attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
{o continue using the Workplace Eouily Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us at ee-eme@hrsdo-rhdoc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Frontenac Hotel LP continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdcc.ge.ca
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